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PO# SPOOOlO 

ENVIRONMENTAL ENGINEER/ PHYSICAL SCIENTIST/ LIFE SCIENTIST (RPM) 
GS-819/1301/401·13 

POSITION SUMMARY: 

As a Remedial Projccl Manager (RPM) you will: 

• Determine appropriate deanup actions. methods, and toots for toxic and hazardous waste 
sites: 

• Direct contractual work efforts in cases Where EPA must assume the cleanup duties to 
assure that federal funds are properly expended and that contractors are utilized effectively 
and efficienUy: 

• Serve as a senior resource for complex site situations that lnvotve toxic and hazardous 
waste cl~anup: 

• Participate in, lead. or monitor enforcement activities; 
• Perform community relations activities within a pubtic forum as a representative of the 

agency. 

MAJOR DUTIES A ND RESPONSIBILITIES: 

DUTY1 35% 

Dotennlne appropriate cl eanup actions, methods, and tools for toxic and hazardous 
wasle slles. Determine appropnate cleanup aclions. methods. tools and le<:hnologies for 
toxic and hazardous waste site cleanup where the appl~atlon of prior experience and 
established methods are insufficient to provide solutions. Tho following characteristics are 
commonly found at these sites: extensive sampling and assessment activities are required: 
innovative or alternative treatment technologies are frequent: ARARs (Applicable or Relevant 
and/or Appropriate Remedlallon Slandards) are complex and may be unprecedented: 
environment.D.I and public health and safety threats are major. several concurrent project 
activilies by contractors and/or PRPs require oversight, environ~ntal sensitivity due to lhe 
pre-sence of endangered species or probable impact on natural resources: community concern 
and media attention are slgniticanl 

DUTY2 

Olroct contractual work offorts In cases where EPA must assume tho cleanup duties to 
assure that federal funds are properly expended and that contractors are utilized 
effectively and efficfenUy. Serve as Work Assignment Manager lor these efforts and 
prepare all necessary justifications upon comp~tion of specific assignments. Perform 
contract management duties centered on the Slatemenl of Work. This Includes the evaluation 
of contractor performance. financial schedule. and planning and tracking schedule. Due to the 
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complex nature of NPl sites and that of CERCLA and SARA, these cleanups have significant 
expendrtures with many line items and timelines that must be uacked to cxacUng standards 
and justified at a later date. Maintain accurate cost accounb'ng records and foUow procedures 
to support subsequent cost recovery actions. Coordinate and oversee the contributions of 
other federol. state loeal otfx:Ulls and PRPs. Manage the schedule of scientific/engineering, 
contractual, management and informational documents. including preparation of Record of 
Decisions (RODs). administrative orders. and consent decrees. May exercise management 
responsibilities for grant, cooperative agreement, and/or interagency agreement activities 
related to the Initiation, administration. andfor close-out of grants, cooperative agreements, 
and/or interagency agreements (lAGs). induding responsibility for monitoring performance or 
significant special provisions. 

DUTY3 

Serve as a senior resource for complex site situ3tions that Involve toxic and hazardous 
waste cleanup. Malnlaln s1a1us or assigned Superfund sites and develop and mainlaln 
appropriate pro;ect plans. schedules. and rime/cost estimates to initiate remedial planning. 
design, and cleanup. Provide technical oversight fo r work products to assure technical 
adequacy and conslstenC'J with Dgency practices and policies. Ptovlde accurate and relevant 
technological leadership to team members and review technical work to insure the highest 
standards of sdentific or engineering quality. Insure the achievement of specified program 
and project goals, milestones. and accomplishments. 

DUTY4 10°h 

Participate Jn,lead, or monitor enforcement activities. Contribute to Identifying PRPs, 
determine which ones wm be Identified, and what share will be recovered. Direct and oversee 
responsible party effort during remedial cleanups to assure compliance with all reQuirements 
or applicable enforcement documents and lhe National Contingency Plan (NCP). Responsible 
for preparation of enforcement cases and documents. providing expert testimony in court 
cases, performing responsible party searches, and prov;ding expert enforcement guidance. 
Negotiate agreements with federal and non·federal agencies, contractors. PRPs, aod 
industrial firms. Represent the region during complex negotiation sessions with PRPs 
concerning au aspects of remedial cleanups. 

DUTY 5 

Perform community relations actfvltles within a public forum as a roprosontativo of tho 
agency. Represent tho region and the agency in contacts with the public, Industry officials, 
public officials. and tho news media regarding complex andlor controversial matters. Attend 
news conferences, news media interviews. and public meetings. Public meetings often 
incJude corn:emed citizens from low-income and underserved communities. Exercise tact and 
diplomacy of the highest order in representing regional viewpoint Presentations involve large 
amounts of preparation time and involve comp}ex and/or controversial subject matter, Convoy 
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agcrw:y st.andpoint to a variety of aud.enccs to el.lat cooperative and constructive responses 
!rom negotiating parties. 

Area of oxPOnlse or othor rolatod Information: 

RECRUITMENT KNOWLEDGE$, SKJLLS AND ABILITIES (KSAs) 

1) Abiltty to evaluate and ublizc hazardous waste si!e deanup teehn ques and 
techno!ogies: 

2) Knowledge of cnvironmc!n!ol t•ws. regulations, and statutes: 
3) Knowledge of enforcement ~so development invoMng hazardous waste si:e 

investigation and remediation, fact·findJng, and collection ond preservation of evidence; 
4) Ability to establish goats ond ossess progress toward their achievement and to adjust 

work operations to meet ehonging program objectives: 
5) Knowledge of Federal Acquisition Regulations (FAR), cost control proceduros, and cost 

accounting record keeping and proee-dutes: 
6) Skillin oral communication: 
7) Skillin written communication 

FACTOR LEVEL DESCRIPTIONS 

Factor 1 • Knowledge Required By tho Position Lovol 1-8 (1550 Points) 

Mastery of advanced concepts. prlnciplos and practices of blologicot or physical science or 
engineering in order to servo as technical authority on aU aspects of hazardous waste site 
cleanup and management. This would include conducting studies on site characterltation for 
dotormlnlng public and environ mont health risks. conducting evaluations for sito remediation 
and design. and selection of innovative oltemativcs for site design Implementation that use 
cutting edge technology. 

Knowledge and skill in assessing the impact and risk of hazardous and toxlc waste on public 
s;,foty and the environment 

Know1edge ot ComprehenSIVe Enwonmental Response. COmpenubon and Uabiily Act 
(CERCLA), tihe Superfund Amendments and Reauthoriz.1tion Act (SARA), the National 
Contingency F'lan (NCF'). National Environmental F'olicy Act (NEPA). Resource COnservation 
Recovery Act (RCRA), Clean Wotor Act (CWA), Clean Air ACT (CAA). Federal Facility 
Compliance Act (FFCA), Base Closure and Reafignmc!nt Issues (BRAC). hozardous waste 
regulations, and other environmental st::atulos. 

Spoclahzed safety training as required in order to meet field hoallh nnd saroty standards. 
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£)(pen level skill il'l establiShing goats and assessing progress loward tMir achievement and 
In adjusting ·work operations and program objectives to meet emergencies, changing 
programs. objectives. or production rcquircmenls within availab!o rosoureos and with minimum 
&acrlfico of quality or quantity or WOfk. 

Expert skill in negotiation and persuasion techniques sufficient to explain and justify 
management's position, negotiate remedial dean up responsibility with PRPs. negotiate 
agreements with federal and non·fcderol agencies. contractors, PRPs, and Industrial firms. 
and justify persuasively to media and public agency 1>0$1~on in Superlund maiU!rs. 

Skill in investigation techniques. analyzing complex situabons. problems ond legal issues. and 
moking sound detisions based on conclUsions. 

Skin In written communicataon 10 prepare caso documents. el1ot cooperative and constructive 
responses from negotiating parties. ond to prepare reports. 

Factor 2 • Supervisory Controls Lovol 2.4 (450 Points) 

Supervisor makes assignments in terms of assigning specific sites along with functional 
responsibilities, broad overall objectives. and awilable resources. Scope. approaches, 
possible time frames, and potential execution pMses are mutually dlseu55ed. Assignmen:s 
are performed independent)f vrith vrldelatilude for the exerdse of judgment in resolving 
lcchn!cal and administrative prob:cms WoOc is coordinated mth oth<!rs as necessary, 
oonRrets are resolved independentty, ond policy and regulatory requirements are interpreted in 
terms ol estabfoshed obj<ldlves. Supervisor is kept abrea.sl of unusu11 or controversial 
problems w1l1le recommendatiOns and comments are gener.~Jiy a~ptod as teehnicaay 
accurate and are reviewed only In terms or policy Changes. Completed wor1< Is reviewed In 
terms of broad objecti\·es, compliance with poliCies and regulations. overall approach, 
foas1b1lity of recommendations, adherence to requirements. and ef1ectivene$s of meeting 
requirements and producing expected results. 

Foetor 3 - Guldollnos Lovoll· 4 (450 Points) 
The incumbent uses very general guidelines and precedents which ore often insufficient, 
Inapplicable to the assignment. or have gaps in specificity requiring considerable interpretation 
ond/or adaptation for application to the particular Issues and problems For instanoo. federal 
ond state guidelines include regulation such as Comprehensive Environmenllll Response, 
Compensation and Uability Act (CERClA). tho Superlund Amendments and Reaulhorization 
Ac1 (SARA), the National Conangency Plan (NCP), National Environment:ll Po~cy Ac1 (NEPA), 
Resource Cons,ervation Recovery Act (RCRA), Clean Water Act (CWA). Clean A;r ACT (CAA). 
Federal Fac.lity Compliance Act (FFCA), Base Closure and Realignment Issues (BRAC). 
hazardous waste regulations, and olher environmental statutes Other types of guidelines 
include technical and scientific lrtorature ond state-<>f·the·art trcatmont, storago, and disposal 
of hazardous waste materials 10 conduct Investigative studies and pursuo response activities, 
•• woll os correct problem sites. Tho RPM exercises Judgment and inillollvein modifying the 
application of these guidelines when not directly applicable to specific site situations that have 
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wnncate 1.ssues and prob~err.s . In this 1nstance. new methods and cntQt'ta may be developed. 
now pohces and prae:Gees may be proposed, and research contributes to data on new trends 
and patterns. These potentially eontn'buto to nation·.\lide procedures and guidelines for which 
odsting guldelines arc tacking or are technlcal~ Inadequate. 

Foetor 4 • Complexity Lovol4·5 (325 Points) 
The work includes a resolution of entieal and hi9hly unusual engincorlnglscionee problems. 
development of Innovative approaches or guides. and tor the determination of the 
effectiveness and validity of proposed or current polities. practices. and programs. 
Assignments lor the RPM are of such breadth, diVersity. and intensity that they Involve many 
vane<! and complex features !hal involve ""rious and diffiCUlt to resolve conniet between 
ongineenng, science. and management requirements. The work requires origlnallng 
1nnovalive teclhniques and pr.~CIJCCs , establiShing aileria and standards appl.:able to a wide 
range or engineeringlselenee problems and conditions. and/or developing new state-of-the-art 
scienlifielengineering concepts or approaches. The positlon wor1<s 1n a hi9hly complex 
technical area with far reaching soooceonom!c ramifications. ui'Kfer close public scsutiny. and 
with direct responsibility for planning and publlc re-sponse actions, Servos ns technical advisor 
to manngoment represen1atlves In third-party proceed1ngs. 

Factor 5 • Seope and Effect Lovol 5· 5 (325 Points) 

The work involves isolating unprecedented issues and urtknov.n eond16ons found on 
Soperfund sites. formulating new lheo<ies and exploring phenomena while developing, resting, 
and advising on new technologies, methods, apP<oaeN>s. and P<Ovlchng expertise on a broad 
range of science/engineering P<ograms 

The wor1c results affect efficiency, !easlbiilty, security. integrity and safety ol a range of agency 
acbvi6es at Superfund site cleanups and a wide range of program activities Decisions affect 
poblle health and !he environment and genemte interest !rom federal, state. local officials, the 
medi3, concerned citizens, and environmental groups. Advice and guidance affect the worX of 
o1her professional experts ond officials both within and outside the agency. 

Factor 617 ·Personal Contact.s/Purposo of Contacts Lovol 3e 1180 Points) 

Personal contacts in dude a Wide range or professlonal .:Jnd ~dministtatlvo personnel 
throughout !he agency. at other federal agencies. In stale and local oovemmenl, private 
Industry. academb. eonc:cf'l"'ed citizens from uncterserved or low income communities, 
environmental advocacy groups. and in some eases. the f'l"'edta and e~cted officials. 
The purpose of the contacts is to onlluenee "'negot?ate wi1h olhers who may be skeptical or 
uncooperative or whose interests dlHer from those of the program represented. Issues to be 
resolved arc sensitive and contJoversial, Contacts are also undertalten to plan. coordinate, 
provide ndvfcc on wol1< eHorts. or ro$01vO operating prob~ms in dealings w1th others who are 
worklfl!) on mutual goals. 
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Factor 8. Physical Demands lovol8·2 (20 Points) 

The ability to travel by air and surface veh1cle Is required, as well as periodic physical 
examinations v..nete there is potential for exposure to toxic and hazardous materials. 
Considerable walking. stooping, bonding, and d imbing such as ln performing construction 
aclivllles, observe an study work operations, and conducting fiold Inspections or potential 
hazardous material disposal sites ore performed thus requiring lho donning or respiratory 
protective equipment includ1ng a containment suit Inability to moot those qualifications could 
result In endangerment of the incumbent and co-workers. Frequent ttavel ls. required with little 
or no advance notice and S(lmotimes under adverse Y.'eather condi~ons May tift up to 50 lbs 
In equipment and samptes. 

Factor 9 · Work Environmenl Lovol 9· 2 (20 Points) 

The \Y()(1( Involves regular al')d reeumng exposure associated with superfund cleanup sites. 
Those include to moderate risks. diScomforts. and unpleasantness $uch as tolde ehemlcats. 
varlety of temperatures. and pelcntiolly adverse weather condrtlons, contagious diseases, 
carcinogenic materials, noxious fumes, flammable liquids. radiation. or pot·entially pathogenic 
bacteria. Special safety pro-cautions such as protective clothing and gear arc necessary. 

Total Points: 3320 
GS -13 Grado Range: 31 55-.3600 

Posi tion Risk Des ignation: Modoraro Risk 
FLSA Dosl gnatlon: Non-oxompt al GS-07/09; Exempt at all othor lovols 
F·unc tion.,1 Code: 42 

Cond itions of Employment: 
1} Position requires up to _ % travel. A valid drive( s license is required. 
2) Must meet ongoing spedalized safely uaining requirements In order to meet field 

health and safety standords 
3) Position Is covered by Medical Monitoring Program. 
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